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A MESSAGE FROM THE CHIEF

-

Citizens of Lincoln, Mayor Gaylor Baird, and Lincoln City Council members,

On behalf of the employees of the Lincoln Police Department, | am pleased to submit the 2019
annual report. This publication provides insight into our work, summarizes significant events, and

demonstrates the values of the Lincoln Police Department. We continue to use data driven,
evidence -based approaches in our service to you that builds on organizational strengths and
the talents of individual employees. The annual report promotes your voice and input on our

policies and practices, and contributes to the safety of Lincoln. Our staff knows the importance

of building relationships, trust, and life  -long partnerships as part of each interaction when

performing our duties.

In 2019, there was a decrease in overall crime. This would not be possible without citizens who

work in partnerships with the Lincoln Police Department, advocacy agencies whose passion
improves our quality of life, and a community that refuses to tolerate crime and disorder.

We are continuously evaluating the change in demands for our services
in comparison to historical trends. In 2019, this ledto re  -directing the
work of existing staff to address the analysis of electronic and video
evidence that has become part of each case investigated. As a
component of the evaluation for improvement and efficiency, the
Lincoln Police Department is committed to minimizing duplication of
services provided by the criminal justice system to improve service and
be fiscally responsible with funding provided to us by the tax payers of
Lincoln.

The Lincoln Police Department Annual Report offers an opportunity for
understanding our role in the safety and security of Lincoln. More
importantly, it affords you a chance to assess our service and provide
critique that will assist our staff in meeting your expectations.

Thank you for the opportunity to serve as Chief of Police,

Jeff Bliemeister
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DEPARTMENT MISSION

oWe, the members of the Lincoln Po
all people, are committed to providing quality services that
promote a safe and sec

ORGANIZATIONAL VALUES

We are committed toé
A preserving life, and enhancing the quality of life.

A an environment that encourages problem solving, by both ourselves and the
community.

A being responsible for our actions and taking ownership of our work.
A our community, our profession, and to each other.

A educating ourselves and our community about the causes, resolution and
prevention of crime and disorder.

A human dignity and the worth of all individuals.
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GOAL STATEMENT

Ensure that all persons may pursue their lawful activities without fear or impediment by
maintaining public order.

Reduce the impact of crime, fear of crime, and public disorder on the daily lives of Lincoln
residents through patrol, crime prevention, criminal investigation, and law enforcement.

Respond to calls for service and other public needs promptly in order to provide services
which resolve problems and protect persons and property

Manage the fiscal, capital, information, and personnel resources of the department with
efficiency and care.

Develop and maintain open relationships and communications with other agencies,
organizations, and the public at large.

Protect safe and orderly transportation through traffic direction, law enforcement, and
accident investigation.

Recruit and retrain the best possible employees, reflecting the diversity of our population.

Provide employees with opportunities for meaningful work, challenging goals, and growth
throughout their career.



EXEMPLARY PROJECTS

SOUTHEAST TEAM POLICE STATION OPENS

In April of 2015, Lincoln Voters approved a quarter cent sales tax increase in

support of the Public Safety Ballot Issue. The City of Lincoln requested these funds
to help finance replacing the outdated 911 Emergency Radio System, adding

and moving fire stations, and building a joint facility for the Lincoln Police

Southeast Team and Lincoln Fire and Rescue. The joint facility would help

decrease response times for police and fire calls for service. The City of Lincoln
purchased a 10 -acre lot located at 6601 Pine Lake Rd for the site of the new LPD
Southeast Team Station and LFR Station 15. Committees from LPD and LFR worked
together with Davis Design and Project Control to design a building that would

meet the current and future needs of each department. Construction, headed
by Hausmann Construction, started in the spring of 2018. On May 16, 2019 the
Southeast Team moved into the police side and began daily operations. The
Southeast Station is home to 49 Lincoln Police Department employees. This joint
venture has resulted in a more unified public safety response in emergency
situations.

The new Southeast Team / LFR Station 15 allows both agencies to more efficiently
respond to incidents in the community. Response times for calls for service on
Southeast Team have decreased. The location of the new facility has further
embedded officers in the community and strengthened our relationship with
neighborhood residents.




EXEMPLARY PROJECTS

In the spring of 2019, LPD recognized a growing concern with regards to explosive threats and the need for
an explosive detector canine. Officer Pulec began researching and expressed an interest in taking on the
challenges, not only with transitioning to managing an explosive detector canine, but doing so with an
entirely new program for LPD. Matt reached out to current and past handlers at outside agencies to gain
insight and begin developing a plan to move forward with the LPD explosive detector program.

Officer Pulec wr ot e standards for LPDO0s new program. This requ
by the ATF, Department of Transportation and the Nebraska State Patrol for the use, transport and storage of
explosive materials as training aids. He partnered with the SWAT team to streamline the purchase and reduce
cost to the Department for a single storage magazine al
regulated requirements for a transport vehicle.

Officer Pulec submitted cost estimates, reached out to company representatives, spoke with other agencies

familiar with the equipment and researched available products. All his research culminated with a document
provided to the Canine Unit Captain, containing all the information needed to make an informed decision

on the implementation of the program. He then enrolled himself in an online course to begin taking explosive

related classes in order to familiarize himself with di
used. Additionally, he attended an explosives breaching course to have hands -on experience, familiarize
himself further with explosives and obtain certification. Officer Pulec took on many of these challenges

without prompts or requests from others at the department. He also accepted these responsibilities while
maintaining the performance of his current police dog.

Officer Matthew Pulec was awarded the Exceptional Duty Award for his work on this project.
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EXEMRLARY.

PROJECTES

American Society of Evidence -based Policing Research Award

In 2019, the American Society of Evidence  -based Policing (ASEBP) hosted a
national research brief contest. Entrants were required to translate a research
paper or study into a two  -page brief and make a video that illustrated the main
findings and contributions. LPD&6s contest ¢
contribute critical information to strategic planning at police departments and why
their roles should expand to include program and policy evaluation. LPD
i genius of LNK

partnered with the directori al
brain power of Crime Analyst Jeff Peterson, a
IT Specialist Riley Hamilton to create their video.

the Judgeds Awar ¢

Choice Award (chos
nf ormed LPD that
Thank you, Lincoln, for

t wo categori es:
members), and the Peopl eds

won both cat egori es, but ASEBP i

award overwhelmingly due to the votes of Lincoln residents.
supporting us!

There were

By winning both categories, LPD won $1,250, which they donated to the Malone
Centerds After School Robotics CIu
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Lincoln Police Department -Cathedral of the Risen
Christ Reading Challenge

In September of 2019, Cathedral of the Risen Christ (CRC)
Elementary School challenged the Lincoln Police Department to a
reading competition to see who could read more pages.

Initially, CRC took an early lead, only to be overtaken by LPD in the
penultimate week. Yet as the final week drew to a close, CRC E X E M P LA R Y
surged ahead and defeated LPD by a staggering 437,265 to 361,911
pages. LPD hosted the top readers from each grade for a tour and
pizza party at LPD Headquarters. The students were transported to
the station by officers in a cruisers;_.
top readers: Delaney Westing (Kindergarten), Landon  Griess (1st
grade), Elsie Spilker (2nd grade), Chi Mai (3rd grade), Hong An Vu
(4th grade), James Kruger (5th grade), Naira Gonzalez (6th grade),
George lvanov (7th grade), and Clairvaux Villa (8th grade).
Congratulations also to the top CRC staff readers Laura Brouillette
and Stuart Garay !
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death by her husband,
Adnan Al -Mansouri .
then turned the gun on
himself.

CU Rasha Khaled was shot to

He

O’) Law Enforcement across
] the state ran and carried
the Special Olympics
>>torch before the opening
ceremony. Local law
! enforcement carried the
torch to the front steps of
the Hall of Justice and
held a ceremony for local
athletes. Law
Enforcement agencies
partner with Special
Olympics to help
fundraise and champion
for acceptance and
inclusion.
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THE YEAR IN REVIEW
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1 Desmond Fowler was shot
>t0 death at 27 t and
m Holdrege. The next day
Michael Dewey was
arrested for his murder.
He was convicted and
sentenced to 64 -70 years.

Annual Cops and Bobbers
event was held at Holmes
Lake. Officers fished with
kids from the community
to connect and build
relationships. LPD partners
with Nebraska Game and
Parks and Lincoln Public
Schools Community
Learning Centers to make
this event possible.
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Audrea Craig was shot to
death in her home during

a robbery. Investigators
learned that Martae
Green forced entry into
Craigbs home
a handgun. Craig armed
herself and shot Green

who later died at the
hospital. Charles
Gresham, Rubin Thomas,
Jesse Foster, and Sylvester
LeBlanc were all arrested
for murder.

The 5" Annual Catch -A-
Cop Fun Run was held at
Mahoney Park. Kids aged
12 and younger are able
to chase officers and
arrest them along a mile
long course. Proceeds
from the event go to the
LPD Wellness Committee.
. There is also a 5K Foot
Q Pursuit for all ages.




Septembér 29

|

15-year -old Ali Al -Burkat
was shot and killed

while a passenger in a
vehicle in the area of

7" and Fletcher.

Majdal Elias was
arrested in February
2020 for 2m Degree
Murder.

Joseph Cimino entered
Chick -fil-A near South
Pointe and caused a
disturbance before
intentionally driving his
truck into the occupied
restaurant. A BNSF
Police Officer

contacted Cimino who
advanced on him
holding a taser. Cimino
was shot by the officer
and died at the scene.

October 21

LPD hosted the 3 ™
annual Trunk or Treat
event at Lancaster
Event Center.
Thousands made their
way through the event
collecting candy and
interacting with first
responders.

THE YEAR IN REVIEW

November 10

The Lincoln Police
Union Charities held the
annual Santa Cop
Auction raising $27,000
to buy presents for kids
in the Lincoln
community who would
otherwise go without.

December 13

Lincoln Federal Savings
Bank was robbed by

an armed suspect.
Cody George was
developed as a
suspect. He was
arrested that same day
in Seneca, Kansas after
a pursuit with officers
there.

December 14

The Lincoln Police
Union Santa Cop
program partnered

with Target and LPS for
the 6 " Annual Shop
with a Cop. Officers

get to be partnered

with students to help
buy Christmas presents.




OFFICER OF

THE YEAR

Sergeant Andrew Vocasek is the 2019 Lincoln Police Department Officer
of the Year. During his time as an officer in 2018, Sergeant Vocas ek 6s
statistical productivity was double the team average in the categories of
warnings (413), misdemeanor arrests (152), and felony arrests (35).
every other statistical category, he was at or above the team
average. His efforts in enforcement and productivity are commendable,
but his contributions to the community and the department go well
beyond the statistics. Sergeant Vocasek is frequently sought out by
sergeants and captains for his knowledge of policy, ordinances, and
criminal law. Over the course of his career at LPD, Sergeant Vocasek has - /

been assigned to Center Team third shift for a total of six years. One of |
the uniqgue challenges of this assignment is the 2 a

situation that demands knowledge of liquor law, a resolute and calm
disposition, and an ability to de  -escalate situations and manage large
crowds. In 2018, Sergeant Vocasek conducted 243 selected patrols for a
total of 153 hours, mostly in the highly active O Street bar area. Instead of
simply remaining on a corner observing the crowd, Sergeant Vocasek
walks through the crowds, contacts frequent patrons, and quells fights
and other disruptive incidents. Sergeant Vo ¢ a s eppiach and
ownership of oObar breakd greatly
the community. Sergeant Vocasek is also known for his knowledge and
use of information resources.  For example, Sergeant Vocasek served on a
commi ttee that researched LPD&ds new CAD a
system. Sergeant Vocasek al so voluntarily manages one
media accounts on Twitter that has over over 7,000 followers. His postings
contribute to department transparency and helps build positive
relationships with the community. Finally, Sergeant Vocasek continues to
be one of the most utilized Field Training Officers on the department,
training five recruits in the past twelve months. He also spent another 117
hours teaching recruits in the LPD recruit academy about Information
Resources, Report Writing, MACH, and scenatrio trainings. Sergeant
Vocasek exemplifies the nobility of policing as he seeks to serve others for
a cause greater than himself. Sergeant V o ¢ a s eled@pary
contributions to the community, the department, and the profession make
him the 2019 LPD Officer of the Year.

In

Sergeant Andrew
Vocasek

e

contribut
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Officer Chad Hein

Officer Chad Hein is the 2019 Lincoln Police Department Field
Training Officer of the Year.  Since Officer Hein became an FTO in
2016, he has been assigned numerous recruits and has had a
profound impact on all of them. The responsibility of an FTO extends
well beyond the normal responsibilities of a police officer. The duties
of an FTO include professional development and mentorship, both of
which are critical for recruits to learn and develop as officers. Officer
Hein is a knowledgeable police officer who exercises careful
discretion, a good teammate, a patient teacher, a caring mentor,
and trainer who always has high expectations for his recruits.
are essential qualities needed to be an FTO, and Officer Hein
unfailingly displays these traits while training recruits and interacting
his fellow co -workers. Officer Hein employs a calm, straightforward,
and success -based approach that helps new recruits learn the
complexities of the job.  He excels in training new recruits in all areas,
dngluding vglynigeling ’todakeacalls to provide experience and
repetition for new recruits.  Officer Hein also often assists with recruit
training and instruction in the academy which facilitates long -term
success of the recruits.  Notably, Officer Hein has requested to be
assigned recruits that need extra training. Officer Hein has excelled
in remedial training which allows recruits to work on deficiencies in a
Recruits find their training with Officer Hein to
be beneficial and of high quality. Recruits have said many positive
saf éth)j NPrsqd aPPUdr iOth igser Hein, includi.i
teacher and very patient with me"and other recruits on the squad

He made us feel a part of t|
training and never shamed

These

m,

low stress environment.

we were on.

inf o Madid : _
s o c i cpftrol of the calls and did not stand over my shoulder talking over

me . Bor his hard work and unparalleled dedication to the

development of police recruits, Officer Hein is the 2019 Field Training
Officer of the Year.




CIVILIAN EMPLOYEE
OF THE YEAR

Jared Minary is the 2019 Lincoln Police Department Civilian Employee of the
Year. Jar ed has b e deimeAVRebhdisan sincé 2009 and performs video
and photographic analysis of surveillance evidence associated with numerous
types of crimes. Jared possesses a relentless and meticulous work ethic. In 2018, he
reviewed 817 of the 1280 video cases completed that year. Notably, requests for
video analysis have increased  500% since Jared first began his duties in 2009 (when
he completed 239 cases).  Jared has become extremely proficient at prioritizing his

Donna Bader is the 2019 Lincoln Police Department Volunteer of
theYearr Donna has been a mainstay in
three years. Three days each week, Donna can be found assisting
the approximately 2,000 persons each year who come to the
station to have their fingerprints taken for various civil and
employment application purposes. In addition to gathering the
prints, Donna is responsible for answering any questions the
applicants may have regarding the fingerprinting process and

collecting the required data from each applicant. For those
workload and completing important cases in a timely manner while also reviewing unfamiliar to the process, it can
work performed by volunteers and interns. In 2018, Jared completed eight requests professional demeanor and calm approach make a good first
to perform video and edit events. This painstaking work involves the editing and impression on the public needing these services. Although
production of videos for court or Crime Stoppers, as well as combining several

scheduled to work only two hours ea
Donna here an hour before her normal start time or adding an
additional day to assist the Forensic Unit and Records Unit with

clerical tasks. She scans numerous reports that we are required to
retain, completes data entry assignments, files latent print case

videos from different sources into a single video for a trial or investigation with a
group of suspects. He also completed six suspect image comparison projects,
comparing features, clothing and tattoos on people, along with damage, stickers,
and descriptions of vehicles to known mug shot and social media photos. These
two types of requests are time  -consuming and require anywhere from one week to

— envelopes and fingerprint cards, and helps maintain the Crime

one month to complete.  Jared also serves on the Lincoln/Lancaster County Board ’ Stoppers composite board.  Additionally, Donna enters updated
of Directors and prepares monthly presentations on current shoplifting suspects name data in LPDO&s recor dBonmasarelggem
caught on video surveillance t o Hisireltionshmds Re't i ti on Bo amsgesadayatworkand iseager tolearn more about the

with community partners has paid major dividends. For example, he worked with

Forensics Unit. She is always willing to do whatever is asked of her
in order to gain additional knowledge. The extra tasks
up have allowed others in the Forensics Unit to focus on criminal
case work, which is especially important to the flow of the unit and
indirectly helps keep their backlog of casework down to less than

the Omaha Retail Coalition Group to identify a shoplifting ring that targeted JC
Penney stores and involved 23 individuals responsible for $107,000 in property
loss.Jared6s work has al so Indéulypared colecttdv e mur der
surveillance video from a homicide victim's home, as well as surrounding homes
and businesses., and spent approximately one month linking the videos together to

a four -month turn -around time. Because she is among our most
create a timeline of events showing the suspe®@ > Yentry i nt drusied teliakle and kngwiedgaable wplgnteers, Donna Bader is
neighborhood.  His critical assistance helped lead to the apprehension and s the 2019 LPD Volunteer of the Year.
prosecution of the suspects.  In addition to his daunting tasks within the Forensics 7

Unit, Jared also found time to share his knowledge by instructing LPD recruits on
video evidence, search and seizure, and crime scene investigation, as well as by
teaching i n the ciBedideseossesSsingacunighe erpertise that . 2 i
helps LPD clear thefts, burglaries, and homicides, Jared is also known for his /74 A e M
positive, team -oriented attitude.  He is an outstanding role model for other : 3 S , VOLUNTEER OF THE YEAR
employees, volunteers, and interns (some © ‘ eos-guided Jto bec e LPD
officers). For his unmatched work ethic, invaluable expertise, and outstanding i 3
contributions to LPD and the Lincoln community, Jared Minary is the 2019 LPD

Civilian Employee of the Year. Donna Bader

14




2

‘(v..'i‘N'h !

> :
—_— '

N
i ~

_ Emergency Medical _
Dispatcher of the Year _ Trainer of the Year
Dispatcher of the Year
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AWARD RECIPIENTS

Exceptional Duty Award
Sergeant Justin Roach
Sergeant Tu Tran
Sergeant John Walsh
Investigator Daniel Dufek
Investigator Scott Jarecke
Investigator Cole Jennings
Investigator Dustin Lind
Investigator Ben Pflanz
Investigator Joseph Villamonte
Investigator Chris Vollmer
Officer Katie Flood

Officer Sara Genoways
Officer Kyle Meyerson
Officer Scott Parker
Officer Matthew Pulec

Meritorious Conduct and Life Saving Award
Officer Taylor Murphy

Life Saving Award
Sergeant Mario Robinson
Investigator Donald Fosler
Officer Giselle Armendariz
Officer Brady Barton
Officer David Burress
Officer Breanna Callese
Officer Tom Domanski
Officer Nolan Hauser
Officer Chad Hein

Officer Mark Kounovsky
Officer Ryan Kraenow
Officer Matthew Maguire
Officer Lance Maxwell
Officer Timothy Mika (2)
Officer Daniel Noonan
Officer Scott Parker
Officer Andrew Ripley
Officer Nick Russell
Officer Alexander Salcedo
Officer James Short
Officer Nathan Svitak
Officer Jeff Tipton

Officer Trey Wayne

Citizen Life Saving Award
Darious Barton
Steven Dolezal
Clayton Jaeger
Leslie Jones

Colin Keierleber
Robert Klucas

Kurt Kruse
Benjamin Leseberg
Luke Nordmeyer
Florina Petersen
Thomas Scdoris
Dave Thurber

Citizen Exceptional Service Award
Chaplain Keith Pearson (ret)

Outside Law Enforcement Certificate of Merit

Lieutenant Charles Casey (Omaha PD)
Deputy Barry Barnett (Lancaster Co. SO)

16



AWARD RECIPIENTS

Phoenix Awards
Aaron Borden

Karen Cates

Dray Christman
Carson Coles (4)
Taylor Craig (3)

Pat Delaney
Jeanette Duplessis
Michael Dworak
Paige Eastman
Vanessa Garcia (2)
Jonathan Gentert (UNLPD)

Phoenix Awards
Paige Helmink (3)
Jaime Johnson
Tim Jones

Bryan Kelly (2)
KassiKoerner (2)
Jason Metcalf
Brent Molthan
Mark Murphy (2)
Brian Nicholson (4)
Lisa Pachunka
Shaun Rempel

Phoenix Awards
William Salisbury
Rebecca Sands
Sarah Shamblen (3)
Christina Smith

Jodi Standley
Shasta Starkey
Jennifer Taft

Adam Weisenberger
Greg Witfoth (3)

The Phoenix Award is given to the men and women who helped save a
person in a near -death cardiac event.



